Afterword and
acknowledgements

Uneven Rewards has presented 14 of my papers written over the past four
decades of my working life. Some are with co-authors, others are single-
authored. The collection is also a partial tour through the evolution of
economic thinking about the labour market and ways of obtaining data
to evaluate labour policy.

In selecting which of my papers to include in this volume, I deliberately
avoided papers that are mainly theoretical, with the exception of Chapter 1,
which was about collective action and the free rider problem. This is a topic
that has always intrigued me, and that will continue to do so, for collective
action is of ever-growing importance, since human beings need to engage in
pre-emptive collective action to prevent us from causing our own extinction.

While I have heard some academic colleagues talk about the free rider
problem with regard to their co-authors, I have never found this to be a
problem. My co-authors are my friends and remain so, and I am grateful for
their enthusiastic support in providing permissions to reproduce our work
in this volume.

I wrote and published a total of seven papers with my University of Essex
friend and colleague, Patrick Nolen, who passed away unexpectedly from
COVID-19 in October 2020. Our very first joint paper — about gender,
cultural influences and economically relevant preferences — appears as
Chapter 10 in this volume. Patrick is remembered with great affection by
those who knew him, and his intellect, humour and lively presence are
sadly missed.

I would like to thank Andrew Kennedy of Crawford School of Public Policy,
ANU, who invited me to be part of the Global Thinkers Series, an initiative
of the Public Policy Editorial Board at ANU Press. As I noted in the
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introduction, that this volume will be open access is one of the reasons that
I accepted his invitation. I would also like to thank Bruce Chapman for his
enthusiastic support for this collection, and the staff at the ANU Press for
their careful editing and beautiful cover design. Thanks also to Tim Hatton,
who always takes a great interest in whatever I work on and is ever willing
to discuss a wide variety of research issues.
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