Figures

Figure 4.1: The ‘learning trio”. . . . ......... ... ... ... ... ... 74
Figure 4.2: The police training hierarchy .................... 76

Figure 4.3: From a curriculum-centred approach
to a problem-based approach .. ....... ... ... ... . L 79

Figure 4.4: The degree of emphasis between personal, professional
and vocational development in each command course . . . ... 81

Figure 4.5: Number of officers to be trained in the ICC,

200001 to 201718 . . . . .. 83
Figure 4.6: Total budget for running the three command

courses, 200607 to 2011—-12 .. ....... ... .. .. .. ... ..., 84
Figure 4.7: Budget for running the three command courses

per officer trained, 200607 to 2011-12 . .. .............. 85
Figure 8.1: Reform framework for building executive capacity

in the public sector for better governance .............. 176
Figure 9.1: CSC organisational structure. ... ................ 190
Figure 9.2: PSD organisational chart. . ................ .. ... 201
Figure 10.1: Senior-rank civil service training institutions. . .. .. 219

vii



This text is taken from Sharpening the Sword of State: Building
executive capacities in the public services of the Asia-Pacific, edited by
Andrew Podger and John Wanna, published 2016 by ANU Press,
The Australian National University, Canberra, Australia.



